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Grounds Person
Vacancy Ref: 

	Criteria
	Essential/ Desirable
	Application Form / Supporting Statements/ Interview/Skills Test*

	Education, Qualifications and Training

	Full UK or equivalent driving licence covering categories   B, B+E C, C+E, F
	Essential
	Supporting Statement

	Willingness to undertake training and development relevant to the role.
	Essential
	Application Form

	First Diploma/First Certificate in Horticulture or City & Guilds National Certificate in Horticulture or National Vocational Qualification Level 2
Sports Turf Maintenance or Amenity Horticulture
	Desirable
	Application Form

	NPTC Foundation Module PA1 & PA6a (handheld applicator) Certificate of Competence in the Safe Use of Pesticides
	Desirable

	Application Form

	Chainsaw, tractor, or specialist machinery operator qualifications.
	Desirable
	Application Form

	Knowledge and Experience

	Experience of grounds maintenance, landscaping, horticultural, or estate maintenance operations.
	Essential
	Supporting Statements/ Interview

	Experience of maintaining lawns, planted areas, hedges, trees, and shrub beds.
	Essential
	Application From/ Interview

	Experience of operating grounds maintenance machinery and equipment, including ride-on mowers, hedge cutters, strimmers and pedestrian mowers.
	Essential
	Supporting Statements/ Interview

	Experience of working in accordance with health and safety procedures and safe systems of work.
	Essential
	Supporting Statements/ Interview

	Experience of working outdoors in varying weather conditions.
	Essential
	Application Form

	Experience of carrying out general estate maintenance duties, including litter management and site presentation.
	Essential
	Interview

	Experience of working effectively as part of a team.
	Essential
	Supporting Statements/ Interview

	Experience of working within a higher education, public sector, local authority, or similar environment.
	Desirable
	Application Form/Interview

	Experience of sports turf maintenance, including football and rugby pitches.
	Desirable
	Application Form/interview

	Experience of maintaining synthetic sports surfaces.
	Desirable
	Application Form/Interview

	Experience of winter maintenance and gritting operations
	Desirable
	Application Form/Interview

	Experience of biodiversity, conservation, or environmental enhancement projects.
	Desirable
	Application Form

	Skills and Abilities

	Ability to work independently and as part of a team.
	Essential
	Interview

	Ability to communicate effectively with colleagues, students, staff, contractors, and members of the public.
	Essential
	Supporting Statements/
Interview

	Ability to follow instructions, risk assessments, and safe systems of work.
	Essential
	Supporting Statements/
Interview

	Ability to identify and report hazards, defects, and maintenance requirements.
	Essential
	Skills test

	Commitment to delivering excellent customer service.
	Essential
	Interview

	Personal Attributes

	Reliable, punctual, and professional in approach.
	Essential
	Interview

	Positive, flexible, and proactive attitude.
	Essential
	Interview

	Commitment to maintaining high standards across the University estate.
	Essential
	Interview

	Willingness to participate in winter call-out and gritting rotas.
	Essential
	Application/Interview

	Willingness to work occasional weekends and support University Open Days and events
	Essential
	Application/Interview




*
· Application Form – assessed against the application form, curriculum vitae and letter of support. Applicants will not be asked to answer a specific supporting statement. Normally used to evaluate factual evidence eg award of a qualification. Will be “scored” as part of the shortlisting process.  
· Supporting Statements - applicants are asked to provide a statement to demonstrate how they meet the criteria. The response will be “scored” as part of the shortlisting process. 
· Interview – assessed during the interview process by either competency-based interview questions, tests, presentation etc.
· Skills Test – As part of the interview process the application will be asked to undertake two practical test to establish competency
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